Oaumnuana HAY BIID 115 cTy1eHTOB M BBINYCKHUKOB — 2019

JleMOHCTPALIMOHHBII BAPHAHT U MeTOAUYECKHE PeKOMEHIalNU
no HanpasJjenuio: «Illcuxosorus»

Ipopnin:

«KoncyabTaTtuBHas ncuxoJiorus. [lepconosnorusi» KO/ - 081
Bpems BoinosineHus 3aaanusi — 180 MuH., A3bIK - PyCCKHUIA.

3amanmue 1.

IIpouuTaiite pparMeHT CTATHH, KPATKO M3JI0KHTE €ro OCHOBHbIE HJAeW H OTBEThbTE Ha
PYCCKOM si3bIKe HA CJIeYyI0lie BONPOCHI:
1) Yro mpeacraBisieT co00ii KOHTPAKT HA CYyNEePBU3HIO?
2) Kakmue 3j1eMeHTHI KOHTPAKTa NMpemaraioT o0cy:xkaaTh aBTopbl? Kakue miwcel u
MHUHYCbI Bbl BUuTE B TAKOM cioco0e 3aK/II0YeHNs] KOHTpaKkTa?

Abstract:

One important way to emphasize that group supervision—a common component of
predoctoral internship and postdoctoral fellowship programs—is well planned and intentionally
utilized is through the use of contracts. Contracts have long been recognized as an important
element of individual supervision, as they can mitigate confusion, clarify purpose, delineate
roles, and explicate the processes of supervisee evaluation. For these same reasons and more,
contracts in group supervision may be not only useful structuring devices but also essential to the
delivery of ethical and impactful group supervision. A sample group supervision contract is
provided.

Although each supervision group will differ, several important elements in writing a contract for

supervisors and supervisees are worth consideration. Many of these elements are similar to those
found in individual supervision contracts (e.g., Bernard & Goodyear, 2014), yet others will be
unique to the group format. A proposed template for basic group supervision may be found in the
Appendix; it may be modified to fit various group supervision scenarios.

Context of Supervision

Although the context of services for group supervision may be similar to that found in individual
supervision, it is still important to outline when, where, and how group supervision will be
conducted, including the timeline for the group. Group supervision in training sites often
includes group supervisees at different levels of training (practicum, internship, or postdoctoral
fellowship), and with varying expectations and experience (particularly if the group members are
from different academic programs). In the case of trainees purchasing supervision, the contract
should include how much group supervision will cost. As the proposed Standards of
Accreditation (APA, 2014) include the need for observations during individual supervision,
group supervision may also require observation of clients in session with the supervisees,
although the proposed standards are silent on the observation requirements for group
supervision. In this case, the contract might outline how this will occur (e.g., via a two-way
mirror or DVD recordings of a supervisee with their client/s) and how the members of the group
will be involved. If group members are expected to give case presentations, an outline for this
might be provided. Likewise, if the group supervisor will be using a particular theory of
supervision and/or group supervision, it could be useful to include that here as well.
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Purpose, Goals, and Objectives of Group Supervision

Although group supervision may share similar goals with individual supervision (e.g., to monitor
and ensure the welfare of clients, to promote the development of supervisee competence, to give
organized and thorough case presentations), it differs in several important ways, which can be
articulated in the contract. For instance, in group supervision, supervisees will be expected to
learn to both give feedback to and receive feedback from other supervisees and also to interact
effectively within a group of colleagues. When variations of group supervision are conducted
(e.g., group supervision of supervision), additional training goals may be present (such as
teaching supervision competencies while also monitoring client welfare).

Methods of Evaluation

In addition to evaluation methods that would be included in a contract for individual supervision
(e.g., where, when, and how, including both formative and summative approaches), within the
context of group supervision, supervisees may be asked to give feedback to each other, either
formally or informally. It can be helpful to make explicit the expectation that feedback is given
in a mutually respectful manner. When group supervisees come from more than one academic
program, the contract can be used to describe any different training goals or timelines within the
group context, as well as different agencies, directors, or other administrators who may be
involved in the group supervisees’ training.

Disclosures made by supervisees may be relevant for evaluation purposes, and thus may become
part of oral or written updates provided to academic program directors. Group supervisors need
to clarify when they may need to disclose information outside of the group for evaluative
purposes. Group members should be asked not to share material from their fellow supervisees
outside of the group, but as with group therapy, there is no guarantee that confidentiality will be
upheld by other group members. Thus, a statement related to self-disclosure and privacy issues
in the group might include that although supervisees are urged to keep conversations private, the
group supervisor cannot absolutely ensure that supervisees will do so.

Duties and Responsibilities of the Group Supervisor and Supervisees

The contract explains the duties and expectations of the supervisor and of the supervisee, thereby
increasing accountability and minimizing misunderstandings. In this section, the supervisor will
generally agree to examine clinical information, review recordings, and/or participate in live
observation, sign documentation as needed, uphold the relevant ethics code (e.g., APA, 2010),
maintain professional liability insurance, and perform all standard supervision activities while
demonstrating supervision competencies. In group supervision, it will be also helpful to add
information on any dual or multiple relationships with supervisees (e.g., providing individual
supervision as well as group supervision to the same trainee), and to discuss how potential
problems can be reduced or addressed. Because achieving the optimal level of challenge and
support in group situations is even more complex than in individual supervision, it is important
to include something about providing a safe environment in which supervisees can present
difficult clinical situations and disagree without harm.

Group supervisees will also be required to agree to provide clinical information, recordings, and
documentation; uphold the relevant ethics code; maintain professional liability insurance; and
perform all standard activities.
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3amanmue 2.
BriOepuTe M BBINOJHUTE TOJbKO OJAMH BapuaHT 3aaanusd (1, 2 wiam 3) B COOTBETCTBUM C
u30panHoii Bamu cnenuajan3anueil MarucTepcKoi moaAroToBKM.

Bapuanr 1. Yes10BeKOLEeHTPUPOBAHHBIH MOAXOA.

IIpoananu3upyiiTe ¢ NO3MUMH  TEOPUM  YeJOBEKOUEHTPUPOBAHHOIO  IMOAXO0AA
HUKENPUBEIEHHbI ciay4yaii M 000CHYiiTe BO3MOMKHYI0 TepaneBTUYECKYI) TAKTHKY.
Kupuin, myxunHa 45 5eT, ycrnemHbii OM3HECMEH, COCTOSATEIbHBIN YeIOBEK, JKEHAT, OTeI] ABYX
JeTer oOpaTtuiics 3a MOMOIIBI0 MO MOBOAY MOTEPU MHTEpeca K JKU3HU U padoTe B MOCIEIHUE
HecKoJbKOo JieT. OH Bceraa CTpeMIIICS — ¥ OblT! — «OTIIMYHUKOMY T10 JKU3HU: YE€TKO YyBCTBOBAJ
Y 3HAJ, YTO XOTAT OT HETO OKPYXKAIOIIME U OOIIECTBO, M BCET/A XKW B COOTBETCTBHH C TUMHU
OKMJIAHHMSIMU, TOOUBAJICS yCIIeXa, BBICOKMX OIEHOK M NMpu3HaHus. Ho B mocieaHue ro/sl )KU3Hb
BCE MEHBIIIE PAAyeT U MPUBJICKAET.

Bapuanr 2. JK3uCTeHIIHAJBHBINA AHAJM3 U JIOTOTEPANNS.

IIpouuTaiiTe MpUBeeHHOE HUKE ONHMCAHHME CJAY4Yas M NPOAHAIM3UPYHTE ero ¢ MO3UIMil
COBPEMEHHOI0 JK3MCTEHUHMAJbHOro anaiau3a A. Jurie. IlpuBeaure BapuaHThI
MOCTPOEHUS MICUXOTEPANIEBTUYECKOT0 B3aUMOIeCTBHUSA ¢ KJIMEeHTOM 1) Ha mepBoii BcTpeye,
2) B TeueHHeE NMEPBOro ITaNa KOHCYJIbTUPOBAHMS.

Omnbra, 46 net, oOpaTuiach 3a KOHCYJIbTallMed B CBSI3U C pa3BojoM ¢ myxkeM. [locme 23 mer
Opaka cympyr pemmi ¢ Hei pa3BecTuch. [10 cioBaM KIMEHTKH, 3TO MPOU3OIIO BHE3AMHO, KKAK
TpOM cpelu SICHOTO Heba», «BBIOWJIO MOYBY U3-1OA HOr». JKalyercs Ha MOTEPIO allleTuTa,
TPYIHOCTH CO CHOM, IOCTOSIHHBIE MBICIIM O MpPUYMHAX MOcTynka myxa. [locnmegnue 10 mer
Onpra He paborana W TeNephb, NMOMHUMO pacCTaBaHHUs, OOECroKoeHa (PMHAHCOBOW CTOPOHOMU
cBoero Oyaymiero. Takxke KIIMEHTKA COOOIIAET O MOTEPSHHOCTH U yTPATe CMBICIIA CBOCH JKU3HHU.

Bapuant 3. Tpan3akTHblii anaau3. My abTHIIPo(HUIbHOE KOHCYJIbTHPOBAHMeE.
IIpouuTaiiTe MpuUBeeHHOE HUKE ONHMCAHME CJAY4Yas M NPOAHAJIM3UPYHTE ero ¢ MO3UIMil
TPAH3aKTHOro aHajau3a. IlpuBenuTe BapHAHTHI NMOCTPOEHHUS] INCHUXOTEPANeBTHYECKOI0
B3aHMOJCHCTBUSL ¢ KJIMEeHTOM 1) Ha mepBoil BcTpede, 2) B Te4YeHHe IEPBOro Jramna
KOHCYJIbTHPOBAHMS.

Mapus, 28 net, oOparuiack 3a KOHCYyJbTallMel B CBSA3U C cUTyalueid Ha pabore. OHa penko
3a/lep’)KUBalach Ha OJIHOM MecTe OOJbIlIe roja, MPU4YEM B OOJIBIIMHCTBE CIIy4aeB €€ YBOJIbHSIIN.
[Toutn ron Ha3aJx OHa yCTPOMJIACh B MHTEPECHYIO JJIi He€ KOMIAHMIO, U Terepb OOUTCA, YTO
paboTrosaTenu 3axoTAT €€ YBOJIUTH, IOTOMY YTO OTHOILIEHHUS C HauyaJlbHUKOM YK€ «CTallu
HakaJsAThCs». Mapusa JKalnyeTcss Ha €ro IOBEJEHHE, HEKOMIIETEHTHOCTb, HECIIPaBEAJINBOE
OTHOILIEHHE K HEH.

3ananue 3.

I/ICHOJIb3yﬂ pasjivuHbi€e HMAW, MOACJIU MU KOHIHCNIHUU ICUXOJOTMU JUIHOCTH, ONMUIIHUTE
BO3MO’KHBIC IIPOTUBOPECYMUA B OTHOIICHUHA JIMYHOCTHU K 3HAYUMOMY I[pyl"OMy.
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METOAUYECKHUE PEKOMEH/JAIIUN

IlepeueHb U coepkaHne TeM OJTUMIUATHBIX COCTA3AHMIA:
OnuMIInaga BKIOYAET 3 3aJaHu:

o IlepBoec 3amaHre HANPaBJICHO HA OICHKY aKaJIEMUYCCKUX KOMIIETCHIIUN aOUTYypHUEHTOB:
CIOCOOHOCTh TOHUMAaThb U AaHAJU3UPOBATh HAyYHbIE HCCIENOBaHUS B 00JacTu
MICUXOJIOTUH JIMYHOCTH, YMEHUE pabOTaTh C aHTJIOSA3bIYHOM HAYYHOU JTUTEPATYPOI.

e Bropoe 3amaHme moMoraeT OUEHUTh [O3HAaHWA AOUTYPHUEHTOB B  o01acTu
MICUXOJIOTHYECKOr0 KOHCYJIbTUPOBaHuUs (oOliee mpeicTaBlieHue O MPeaMETHONW 00JacTH
MICUXOJIOTUYECKOTO  KOHCYJIbTUPOBAHUS, 3HAHUE TEOPETUUYECKUX MPUHIUIIOB U
MPAKTUYECKUX METOAOB Pa0OThl B paMKaX KOHKPETHBIX METO/OB, NMPEACTABICHHBIX Ha
MarucTepCcKoOr Tmporpamme), a Takke CHOPMUPOBAHHOCTh ATHYECKOH MO3UIIUU
abuTypHeHTA.

e Tperbe 3a7aHME OLCHUBAET YPOBEHD BIAJEHUS TEOPETUUECKON NICUXOJIOTUEH JTUYHOCTH,
a TakKe YyMEHHE TBOpPYECKHM € TPUMEHSITh IS OCMBICICHUS (DEHOMEHOB
WHIUBUIYaJIbHOW XKU3HH.

OCHOBHBIE TEMBI:

OO0mass XxapakTepUCTHKA, KPUTEPUU CPABHUTEIBHOIO aHAINW3a, MHCCIIENOBATENIbCKOE U
pakTH4ecKoe 3HaueHue teopuil muyHoctd. Teopus nuuynoctu C.JI. PyOounmreiina. Ilonstue
JMYHOCTH KakK cyObekTa >ku3HU. OnpesiesieHne JMYHOCTH B KATErOPUH KU3HEHHBIX OTHOIICHUH.
[ToHATHSA BHYTPEHHETO U BHEIIHETO MUPA TUYHOCTH.

Kareropus Oecco3narenpbHoro B ncuxoasanuse. [Ipouecchl n conaepkanus O€cCO3HATENbHOIO.
NunuBunyanbHas ncuxonorust A. Aanepa. Pa3Butue ncuxoananuza B reopusix . @pomma u K.
Xopau. Tumnonoruu nuyroctu . Opomma. OCHOBHBIE KAaTETOpPUU W HJIEU AHATUTHYECKOU
ncuxosiornu amyHocty K.I'. FOura. OcHoBbl rymanuctudeckoil reopun tnunocta K. Pomxkepca.
HcTouHMKH, yCIIOBHSI, 3aKOHOMEPHOCTH CTAaHOBJIEHHS JIMYHOCTU. TE€OpHUH MOTHUBALIMHU JIMYHOCTH.
[IpencraBinenuss O JUYHOCTH W (QYHIAMEHTAIbHBIX MOTHBAIlMi B  COBPEMEHHOM
9K3UCTeHUMaIbHOM aHaimu3e A. Jlburne. IlonsTtne camoakTyalu3upyromencs JUYHOCTH.
OcHOBHBIE TIOJIOKEHHsT TpaH3akTHOro aHanusa . bepna. IloaTHa <«@ro-coctosHUi»,
TPaH3aKLUH, CIIEHAPUEB JMYHOCTU. TEHIEHLIHMH PA3BUTHS TEOPUM JMYHOCTH B COBPEMEHHOM
IICUXOJIOTUH.

TeopeTko-MeTo10JIOTHYECKU  (PYHAAMEHT  IICUXOJIOTMYECKOTO  KOHCYJIbTUPOBAHHUS U
HEMEIUUMHCKOW mncuxorepanuu. IlpenMer, wenw, 3agauu ncuxorepanuu. llpouecc u
pe3yabpTaThl ncuxorepanuu. [Icuxonornyeckoe KOHCYJIbTUPOBAHUE M IICUXOTEpAnusi: CXOACTBO
U pasnuuus. HpaBcTBeHHBIE, MOpaJbHBIE U IOPUIUYECKHE  ACHEKThl  PETYISALUU
IICUXOTEPAIIEBTUYECKON NEeATEIbHOCTH. OcHoBHbIE LIKOJIBI IICUXOJIOTUYECKOTO
KOHCYJIbTUPOBaHHUA M Icuxorepanuu. [IcuxoaHaauTHYeCKOe, YeI0BEKOLEHTPUPOBAHHOE,
KOIHUTHBHO-OUXEBUOPAIbHOE, TPAH3aKTHO-aHATUTUYECKOE, SK3UCTEHIIMAIbHOE HANPABICHUS —
cneundurka, B3aUMOBIHSHNUE, CUHTES.
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