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Методические рекомендации и демонстрационная версия заключительного 
этапа по направлению «Психология» 

 
Треки: 
«Когнитивные науки и технологии»       
«Консультативная психология. Персонология»     
«Позитивная психология»        
«Прикладная социальная психология»      
 

Тематика заданий 
 

Тестовые вопросы отборочного этапа проверяют базовые знания по 
психодиагностике, экспериментальная психологии, общей психологии, социальной 
психологии, психологии личности. Инвариантная часть заключительного этапа 
обращена к исследовательским компетенциям участников Олимпиады. В 
вариативной части предлагаются на выбор 4 трека, в которых от 2 до 4 заданий. 
 
Темы трека «Когнитивные науки и технологии»: 
1. Psychology of perception and attention. pace and time perception. Configurations. 
Illusions. Recognition of visual patterns. Perception and action. Volume of perception. 
Selectivity of perception and structural models. Attention as mental effort and resource 
models. Features integration. Automatic and controlled processes. 
 2. Psychology of memory. Functional structure of the memory. Memory systems and 
levels. Three-components models. The theory of levels of processing. Working memory 
models. 
3. Psychology of thinking. Global cognitive models. Higher cognitive functions. 
Approaches and models. Reasoning processes and models. The processes of problem-
solving. Internal representation and problem solving. Decision-making. 
4. Experimental Psychology. Basic and applied research. Development of new research 
ideas on the basis of theories and other studies. The measurements, sampling and data 
processing. Methods of specifying independent variables. The validity of experimental 
research. Types of validity. The main threats to the validity of the experiment. Problems 
of experimental control. Experimental plans: single-factorial, multi-factorial. Quasi-
experimental plans. Correlational studies. Usage of the statistical methods. 
5. The Psychophysiology of emotions. Basic emotions and the role of reflexive 
consciousness. Brain representation of the emotions (Panksepp). Fear system. Inhibition 
and regulation of emotions. Positive reinforcement.  
6. Psychophysiology of perception and attention. General properties of sensory systems. 
Functional organization of the visual system. Color vision. The perception of space. 
Binocular competition. Object recognition. Filter Theory. 
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 7. Psychophysiology of Memory. Functional organization of memory systems. Time-
related memory organization. Explicit and implicit memory. Mechanisms of memory. 
Discontinuity of mnemonic processes. Prefrontal cortex and working memory. Memory 
extraction processes and metacognition. 
 
Темы трека «Консультативная психология. Персонология»: Классические 
парадигмы познания личности. Теория личности С.Л. Рубинштейна. Понятие 
личности как субъекта жизни. Определение личности в категории жизненных 
отношений. Модели жизненных отношений личности. Понятия внутреннего и 
внешнего мира личности. Категория бессознательного в психоанализе. Процессы и 
содержания бессознательного. Основные категории и идеи аналитической 
психологии личности К.Г. Юнга. Основы гуманистической теории личности К. 
Роджерса. Понятие самоактуализирующейся личности. Источники, условия, 
закономерности становления личности. Теории мотивации личности. 
Представления о личности и фундаментальных мотиваций в современном 
экзистенциальном анализе А. Лэнгле. Основные положения транзактного анализа Э. 
Берна. Понятия «эго-состояний», транзакций, сценариев личности. Персонология. 
Интегральные категории и парадигмы персонологии. Парадигма жизненных 
отношений Е.Б. Старовойтенко и парадигма отраженной субъектности В.А. 
Петровского. Теоретико-методологический фундамент психологического 
консультирования и немедицинской психотерапии. Предмет, цели, задачи 
психотерапии. Процесс и результаты психотерапии. Психологическое 
консультирование и психотерапия: сходство и различия. Нравственные, моральные 
и юридические аспекты регуляции психотерапевтической деятельности. Основные 
школы психологического консультирования и психотерапии. Психоаналитическое, 
человекоцентрированное, когнитивно-бихевиоральное, транзактно-аналитическое, 
экзистенциальное направления – специфика, взаимовлияние, синтез. 
 
Темы трека «Позитивная психология»: Позитивная психология (история, основные 
конструкты, исследовательские вопросы). Психологическое и субъективное 
благополучие, счастье, удовлетворенность жизнью. Добродетели и силы характера. 
Теория черт. Дизайн и методы исследования в психологии личности. Психометрика. 
Развитие личности. Мотивация личности. Теория самодетерминации. Типы 
мотивации. Базовые психологические потребности как источник благополучия. 
Теория выученной беспомощности и оптимизма и ее применение в практике. 
Проблема качества жизни в науках о человеке. Психология здоровья.  
 

Темы трека «Прикладная социальная психология»: Social and cross-cultural 
psychology. Social attitude. Stereotypes. Prejudices. Self-concept. Socialization. 
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Communication. Conflict. Social cognition. Attribution. Identity and Identification. 
Empathy. Reflection. Attraction. Aggressive behavior. Small group. Effects of social 
influence. Leadership. Group decisions. Group cohesion. Psychology of intergroup 
relations. Social identity. Culture and personality. Culture and basic psychological 
processes. Cultural syndromes. Psychological dimensions of cultures. Values. Intercultural 
differences in communication. Acculturation. Interethnic conflicts. Ethnic tolerance.  

 
Информация о первом (отборочном) этапе 

 
Продолжительность состязания – 30 минут.  
Задание первого (отборочного) этапа включает 10-15 тестовых вопросов на русском 
языке с автоматической проверкой ответов. Вопросы различаются по уровню 
сложности и могут оцениваться от 5 до 15 баллов. В сумме участник может набрать 
100 баллов.  

 
Информация о втором (заключительном) этапе 

 
Продолжительность состязания – 240 минут. В сумме участник может набрать 100 
баллов за выполнение заданий заключительного этапа. 
Задания второго (заключительного) этапа состоят из инвариантной и вариативной 
частей.  
При выполнении заданий участникам запрещено использовать любые ресурсы, 
программы и справочные материалы. 
 
В инвариантной части участнику предлагаются 2 исследовательские задачи, 
максимальная оценка за каждую – 25 баллов.  
При выборе треков «Консультативная психология. Персонология» и «Позитивная 
психология», «Прикладная социальная психология» язык решения задач 
инвариантной части – русский. При выборе треков «Когнитивные науки и 
технологии» язык решения инвариантной части – английский.  
В вариативной части по треку 1 (Когнитивные науки и технологии) предлагаются 
следующие задачи: подготовка аннотации статьи (25 баллов) и решение задачи по 
статистике (25 баллов).   
По треку 2 (Консультативная психология. Персонология) предлагаются следующие 
задачи: задание по персонологии (20 баллов) и решение консультативного кейса (30 
баллов) с выбором аналитической модели из трех предложенных 
(экзистенциальный анализ и логотерапия, человекоцентрированный подход, 
транзактный анализ). 
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По треку 3 (Позитивная психология) предлагаются следующие задачи: 
исследовательский кейс (20 баллов) и анализ англоязычной статьи (30 баллов). 
По треку 4 (Прикладная социальная психология) предлагаются следующие задачи: 
анализ статьи (30 баллов) и практический кейс по социальной психологии (20 
баллов). 
В сумме за вариативную часть участник может набрать до 50 баллов. 

 
 
 

Демонстрационный вариант второго (заключительного) этапа 
 

Задания инвариантной части 
 

Задание 1. Прочитайте представленный пререгистрационный протокол 
(preregistration protocol) исследования. Предложите улучшения исследования 
в части его методов, дизайна или исследовательских процедур. Укажите, с 
какими ограничениями может столкнуться данное исследование и 
предложите варианты, как возможно преодолеть какие-либо из этих 
ограничений. 

 
Preregistration protocol 

Title 
How smartphone notification brings on negative affect and happiness? 

Description 
The usage of smartphones for scientific purposes is gaining more and more popularity 
(e.g., Fisher & To, 2012). Indeed, smartphones as research tools in the field of psychology 
bear multiple significant advantages (see Miller, 2012; Raento, Oulasvirta, & Eagle, 2009). 
Smartphones seem to be ideally suited as tools for Experience Sampling Methodology 
(ESM; Hektner, Schmidt, & Csikszentmihalyi, 2007). Experience Sampling is aiming at 
studying everyday psychological phenomena in naturalistic settings, asking participants 
about their momentary behaviour, thoughts, or emotions at various moments. While 
traditional methods rely on retrospective or generalized self-reports, ESM provides in-situ 
and in-vivo self-report data (Kahneman, Krueger, Schkade, Schwarz, & Stone, 2004; Mehl 
& Conner, 2012), thus phenomena are captured where and when they actually occur. 
Considering repeated measurements in the field, ESM is promising the advantage of 
enhancing or maximizing ecological validity. Due to their versatile properties, 
smartphones have eventually already replaced other devices in the ESM context.  
It could be shown that notifications can induce negative affects to their recipients: 
Objective and subjective e-mail and social network (but not messenger) notification 
counts are positively correlated with negative emotions like the increased feelings of 
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being overwhelmed, stressed, interrupted and annoyed (Pielot et al., 2014). Furthermore, 
when apps subjectively not perceived as useful continue sending notifications, users 
become annoyed and consider deleting them from their phones (Felt, Egelman, & 
Wagner, 2012). Weber, Voit, Auda, Schneegass, and Henze (2018) allowed their 
participants (N=16) to explicitly “snooze” the notifications of all apps installed on their 
smartphones via NHistory, an app specifically developed for this purpose. Main motives 
for deferring notifications included avoidance of switching contexts, being unable (e.g., 
while driving), or not being in the mood to react to the prompts.  

Hypotheses 
When smartphone notifications themselves are evoking specific emotions, what 
implications can be deduced for signal-based measuring of the latter? Particularly, when 
measuring momentary affect like anger, is the data gained confounded by the affect 
caused merely by the beep itself? With the aim of “regaining their freedom”, do 
respondents also show reactance effects (e.g., higher missing)?  
If beep-induced affect spills over to the measurement of affect in the ESM design, then 
we expect that participants using their standard notification sound (experimental group) 
should have higher activation, more negative feelings, and lower happiness scores than 
participants using the ESM software with our predefined neutral notification sound 
(control group). 

Design Plan 
Experiment — A researcher randomly assigns treatments to study subjects, this includes 
field or lab experiments. This is also known as an intervention experiment and includes 
randomized controlled trials. 
Blinding — For studies that involve human subjects, they will not know the treatment 
group to which they have been assigned. 

Study design 
ESM design is about ‘personality in everyday life’. After participants agree to the informed 
consent, they are randomly assigned either to the ‘standard notification’ or the ‘specific 
notification’ group (i.e., specific notification group uses a sound which was designed by 
us and should be unique — not used in any other smartphone). We will use three 
randomized bings per day and additionally an end-of-the-day questionnaire. 

Data collection procedures 
A smartphone-based ESM study will be conducted, lasting 3 weeks. Keeping the face 
validity high, participants will not know our research questions. The official title of the 
survey will be “personality in everyday life”. Participants will have to download and install 
the app ESMira to their Android phones, which is freely available in the Google App Store. 
Via ESMira, participants will be signalled, questionnaires administered, and responses 
recorded.   

Sample size 
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Our target sample size is 194 (92 in each group). We will attempt to recruit more than 300 
participants to account for dropouts and missings. 

Variables 
Manipulated variables — We manipulate the standard ring tone of the smartphone by 
either using the standard sound participants use for their smartphone or a (neutral) sound 
we designed by including it into the ESM software ESMira. 
Measured variables — Affect grid, Happiness. 
 
Задание 2. Прочитайте статью и сформулируйте исследовательские проблемы, 
которые затрагивает автор. Предложите свой план исследования для любой 
из этих проблем.  

 
Connecting Through Technology During the Coronavirus Disease 2019 Pandemic: 

Avoiding ‘‘Zoom Fatigue’’ 
Brenda K. Wiederhold 

 
You click ‘‘Leave Meeting’’ and blink, bleary-eyed from yet another video call. It was only 
an hour long, just like the in-person meeting you used to have each week, but gathering 
online has left you tired and irritable, ready to swear off the Internet for good. With many 
of us shifting our work and social lives online due to coronavirus disease 2019 (COVID-
19) and shelter-athome orders, use of videoconferencing programs has increased 
exponentially. For example, while only 10 million people attended meetings on Zoom at 
the end of 2019 before coronavirus was widespread, by April 2020 usage had exploded 
to 300 million.1 Technology such as Zoom has made it possible to continue some 
semblance of business as usual during quarantine, allowing people to move their lives 
online while maintaining physical distance in order to stop the spread of the virus. 
Adopting new technology rarely comes without a few bumps, and the current situation is 
no exception. Aside from mechanical malfunctions and networks struggling to handle 
increased traffic, people are now beginning to recognize a new phenomenon: tiredness, 
anxiety, or worry resulting from overusing virtual videoconferencing platforms—
something researchers and journalists have begun calling ‘‘Zoom fatigue.’’2 Why do video 
calls take so much more out of a person than meeting face to face? The answer, according 
to scientists such as Jeremy Bailenson, professor and director of Stanford University’s 
Virtual Human Interaction Lab, is that technology can disrupt our normal intricate human 
communication methods that have been finely tuned over centuries to help humans 
survive.1 One of the issues with videoconferencing programs is that online 
communication, while extremely useful, is not completely synchronous. Though it appears 
that things are happening in real time, the truth is there is a slight delay between when a 
person performs an action and when the other participants are able to observe it. Humans 
use a range of precisely timed vocalizations, gestures, and movements to communicate, 
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and they rely on precise responses from others to determine if they are being understood. 
Scientists call this synchrony.1 If a delay is introduced to this system, even if this delay is 
only milliseconds, subconsciously, our brains still register the issue and work harder to try 
to overcome it and restore synchrony. So, there is an element of mental exertion and 
performance involved with online communication that can be taxing.3 Aside from the 
issue of the delay, there are other attributes that make videoconferencing more 
demanding than inperson communication. For one, face-to-face communication is not 
really just face-to-face. We take in signals from others’ whole bodies in order to 
understand what they have to say. Yet, most videoconferences frame only a person’s face, 
therefore eliminating access to many of these nonverbal cues. This can make it difficult to 
tell if others on the call are still with you and if they understand what you are saying. In 
addition, many videoconference programs have a chat function, which, while useful for 
clarifying points and sharing ideas, can also be a distraction from the verbal 
communication taking place. Finally, it can be unnerving to have a person’s enlarged face 
in your space, something that our brains can register as threatening.2 Even though we 
know we are safe, subconsciously, this large appearance and prolonged eye contact can 
register as intimidation, flooding our bodies with stress hormones. When all of this is put 
together, it is no wonder we often leave video calls feeling unsettled and exhausted. One 
way to overcome technological exhaustion is actually through the use of different 
technology. Spatial is a startup company that recently released a program that enables 
people to meet through augmented or virtual reality (VR), allowing users to use headsets 
from a variety of brands to meet up in a virtual conference room.4 Participants can appear 
as full body avatars, re-creating some of the nonverbal communication that is often lost 
with traditional videoconferencing software. One can fist bump or shake hands and 
interact with others in ways that make for an experience that is more similar to face-to-
face meetings. Unsurprisingly, there has been a 1,000% increase in the demand for this 
program since the spread of COVID-19 began, and the good news is that the platform is 
currently completely free and open to everyone. The drawback is that in order to get the 
most benefit from the program, users must have access to a (sometimes high-cost) VR 
headset. That said, the price of VR technology is reducing every day. So, this is something 
that could be widely used in the near future. While we wait, there are many things that 
can be done to use traditional videoconferencing software more effectively and enjoyably. 
The first is to make facial nonverbal cues obvious. One way to do this is quite low tech. 
Consider propping up your screen on a book or two in order to create a straight horizontal 
line from your face to the speaker’s, making it easier to see each other’s micro 
expressions.5 You should also light your face from the front,5 as well as being sure that 
your head and the top of your shoulders dominate your window.6 Another way to help 
facilitate communication is to create an authoritative presence. To create the illusion of 
direct eye contact, you should look at your camera, not at the other participants.6 Be sure 
to find a location where your background is simple and clean, signaling professionalism.6 
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Stay on mute whenever you are not speaking to avoid any unfortunate interruptions, and 
use a slightly louder than normal voice when speaking, as if you are presenting to a large 
conference room.6 Be sure to avoid any side activities, staying fully engaged in the 
meeting.6 To prevent Zoom fatigue, the most important tip is to limit use of 
videoconferencing technology. One suggestion is to try staggering your meetings with 
non-screen breaks in between.2 You might also suggest to other participants that during 
meetings everyone turn off their video feeds while not speaking in order to eliminate 
distraction and overstimulation.2 Either way, the key is to use moderation with all types 
of technology while enjoying the connection and interactivity it can bring. 
 

Задания вариативной части 
 

Трек 1. Когнитивные науки и технологии 
Task 1 - abstract (paper is presented, they need to prepare an abstract) 

Please read the introduction, methods and results sections of the short research article 
that is provided.  It is entitled “Prediction errors disrupt hippocampal representations 
and update episodic memories» (2021).  Authors, abstract, conclusions and references 
are not provided. 

Your task is to compose an abstract of 200-250 words.  The abstract should include (a) 
the motivation of the study, (b) the main hypothesis, (c) key aspects of the experimental 
design, (d) main findings and (c) conclusions.   

Sinclair et al. “Prediction errors disrupt hippocampal representations and update 
episodic memories» (2021)  published in PNAS (2021).   

 

Task 2 - Statistics  

Consider a study with 7 experiments that compared performance of two groups of 
people (left-handed and right-handed) in a cognitive task and that consistently showed 
significant difference (p < 0.05) between the groups (i.e. p < 0.05 in each experiment). 
Let’s assume that statistical power for detecting the difference is constant across the 7 
experiments and the power is 0.6. It can be said that these results of the study are too 
good to be true (Francis, 2012). 

Describe definitions of (a) Fischer p-value and (b) statistical power.  
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(c) Compute probability that that the difference becomes consistently significant (p < 
0.05) in all of the 7 experiments based on the power (0.6) and (d) discuss how the results 
are “too good to be true”. 

 
Трек 2. Консультативная психология. Персонология 

 
Задание 1. Опираясь на релевантные теории и модели опишите 
специфические противоречия зависимых отношений личности со значимым 
Другим. 
 
Задание 2. Александр, мужчина 42 лет, член правления крупной коммерческой 
структуры, женат, имеет 2 детей, обратился с запросом на помощь в преодолении 
усталости («усталость от жизни» , как он сам ее квалифицирует), отсутствия интереса 
и задора к работе, которой много и успешно занимается, неудовлетворенности в 
своей семейной ситуации (отсутствие взаимопонимания и радости от общения с 
женой и детьми). О себе рассказывает, что сколько себя помнит, всегда старался 
быть успешным: примерным сыном, учеником, студентом, специалистом, 
руководителем, семьянином, другом и т. п. Во всем этом он, вне всякого сомнения, 
преуспел и с внешней точки зрения является очень успешным современным 
человеком. Но его внутреннее его состояние, особенно в последние годы, 
характеризуется «пустотой и унылостью». 
Опишите ваши соображения о природе состояния Александра и возможный 
подход к его психологическому сопровождению с позиций одного из 
трех  подходов: 1) транзактно-аналитического, 2) экзистенциально-
аналитического; 3) человекоцентрированного 
 
 
Трек 3. Позитивная психология 

 
Задание 1. 
Прочитайте приведенную статью. Выполните следующие задания на русском языке. 
Рекомендуемое время выполнения данного задания — 60 мин.  

1) Напишите аннотацию приведенной статьи объемом не более 300 слов (15 
баллов максимум). 

2) Предложите свой дизайн исследования на тему статьи (15 баллов максимум). 
Сформулируйте исследовательский вопрос (гипотезы) исследования. 
Опишите выборку и методы исследования. Опишите предполагаемые 
результаты и ограничения исследования. 
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Задание 2. Выполните данное задание на русском языке. Прочитайте кейс. 
Опишите, какие исследовательские (эмпирические) методы и теоретические 
подходы психологии личности и позитивной психологии вы могли бы 
применить в данном случае? Каковы возможные причины описанной 
проблемы? Предложите свои рекомендации для директора компании и 
руководителя отдела оценки и развития персонала. Рекомендуемое время 
выполнения данного задания — 60 мин. 
 

Кейс 
 

В научную лабораторию обратился директор крупной строительной 
компании с просьбой провести исследование мотивации у работников. По мнению 
директора, ряд филиалов компании не проявляют должного уровня 
ответственности, в то время как другие достигают нужных результатов и проявляют 
креативность в решении сложных региональных вопросов. Тренинговые 
мероприятия по сплочению коллективов филиалов, предложенные консалтинговой 
компанией в предыдущий период, не привели к нужным изменениям, а в некоторых 
случаях имели обратный эффект. Директор компании и руководитель отдела оценки 
и развития персонала хотят получить объективную информацию от экспертов-
исследователей, чтобы составить адекватную программу развития компании. 
 
 

Трек 4. Прикладная социальная психология 
 
Task 1. Read the article and answer questions below. Answers should be given in 
English (30 points). 

Questions to answer: 

1. According to the article, what is the difference between acculturation and 
globalization? 

2. Try to find association between motivation for ethno-cultural continuity and 
acculturation strategies. Provide examples of ethnic groups that managed to maintain 
their cultural heritage in the face of globalization (please use examples that are not 
mentioned in the article). Provide arguments to support your choice. 

3. The author illustrates the idea of resistance to homogenization by highlighting 
value differences between USA and Canada. Can you think of any example when two 
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neighboring societies seek for differentiation? Please try to explain why it can happen 
using psychological theories to support your ideas.   

4. Please describe the possible outcomes of globalization in the terms of the 
acculturation strategy framework. Please provide some examples based on your own 
experience or experience of other people. 

5. Can you think of a study involving one of the concepts described in the article? Try 
to come up with your own goal of the study, a research question that could be checked 
empirically and formulate a hypothesis with the variables that you would study. Please, 
describe your potential sample and research methods. Don’t forget to provide expected 
study results. 
 

Task 2. Case study (20 points). 

As a psychologist, please, comment on this case. 

1. Describe and explain what are the main problems and challenges Peter has 
faced. 

2. Explain why a misunderstanding occurred and what is the reason for it? 
3. Create a set of possible solutions which can help Peter to cope with the 

problem in the most effective way. 
4. What preliminary preparation or instructions (before going to Russia) could 

have helped Peter to avoid the difficulties described in the case?  Which 
psychological theories and concepts do these instructions or preparation 
programs should rely on? 

Please, use social psychological theories in your response. Try to be concise and 
avoid journalism and stereotypes in your analysis. Note that your response should 
be given in English. 

Peter is a young American teacher with a USA graduate degree, who was employed for a 
teacher assistant position at a primary school in Russia. Open-minded and easy-going, he 
finds locals very hospitable and gets on well with most of his colleagues. The only person 
difficult to communicate with was his boss, the Director of the school. He was a straight 
talking old man. From the very day of employment, Peter noticed that he has been 
extremely rude and harsh with everyone. Occasionally, he would allow himself to shout at 
the employees, and Peter was not an exception. After a few unpleasant encounters with 
his boss, Peter decides he cannot bear such humiliation anymore. Knowing that his other 
counterparts have been complaining about the boss's harsh nature, he proposes them to 
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write a collective complaint letter to the higher authorities from the local department of 
education. But his colleagues, who have previously agreed with him, refuse to sign any 
letters or even discuss the possibility of filing a complaint. Furthermore, his relationships 
with them worsen; he feels that they start avoiding talking to him. For the first time in this 
country, he cannot understand the people he is working with. 
 
 

Критерии оценивания 
 

Критерии оценивания задач инвариантной части 
1. Полнота ответа 
2. Понимание базовых принципов организации научного исследования 
3. Оригинальность и научная новизна предлагаемых идей 
4. Академичность текста 
5. Логичность и последовательность изложения  

 
Критерии оценивания задач вариативной части 

 
1. Трек «Когнитивные науки и технологии» 

 
Evaluation Criteria 
Task 1 (criteria above should be summed together for the final assessment) Max - 25 
points.  
Create an Abstract (paper is presented, they need to prepare an abstract) 
 
Your task is to compose an abstract of 200-250 words.  The abstract should include (a) the 
motivation of the study, (b) the main hypothesis, (c) key aspects of the experimental 
design, (d) main findings and (c) conclusions.   
 
1. Formulation of the research problem.  
2. Description of the key experimental procedures.  
3. Description of the main results.  
4. Theoretical interpretation of the results.   
5. The scientific style, the adequacy of the use of terminology, conciseness of 
presentation.  
 
Task 2 (criteria above should be summed together for the final assessment) Max - 25 
points 
Statistics 
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Provide definitions of statistical terms and discuss existing data by formulating and by 
solving equations.  
 
1. Validity of explanation of the definitions.  
2. Clarity of description of the statistical problem. 
3. Validity of formulation of equations addressing the statistical problem. 
4. Arithmetical correctness of the equations.  
5. The scientific style, the adequacy of the use of terminology, conciseness of 
presentation.  
 

2. Трек «Консультативная психология. Персонология» 
 

1. Полнота ответа 
2. Академичность текста, владение психологическим тезаурусом, корректное 
использование понятий 
3. Опора на релевантные психологические, философские и культурные тексты, 
ссылки на соответствующих авторов теорий и концепций, корректное 
использование теорий в аналитике.  
4. Точность интерпретаций, чувствительность к феноменам, способность применять 
релевантные психологические модели в аналитике случаев и разработке 
конкретных тем 
5. Логичность и последовательность изложения идей 
6. Наличие обоснованной авторской позиции, оригинальность идей. 
 

3. Трек «Позитивная психология» 
 

Задание 1.1. Аннотация отражает основные тезисы статьи, отсутствуют фактические 
ошибки, термины верно переведены на русский язык. 
Задание 1.2. Поставлена проблема исследования. Описаны гипотезы и план 
исследования. Подобранные методы соответствуют исследовательским вопросам и 
операционализируют их. Описаны требования к выборке исследования. Описаны 
предполагаемые результаты. Предполагаемые результаты уточняют / 
компрометируют / верифицируют подход, описанный в статье. 
Задание 2. Запрос переформулирован на языке измеряемых переменных. 
Разработан лонгитюдный дизайн исследования или исследование методом 
поперечных срезов. Для анализа ситуации предложены методы самоотчета, 
включенного наблюдения, интервью, сбор социологических и объективных данных. 
Указаны зависимые переменные. Обозначено прикладное значение исследования. 
Разработаны рекомендации, учитывающие различный уровень обобщения данных. 
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4. Трек «Прикладная социальная психология» 
 

Task 1. 

1. Argumentation, support evidence, 
2. Concreteness and completeness of the answer, 
3. Ability to analyze scientific texts in English, extracting the essence of the problem, 
4. Ability to apply socio-psychological theoretical knowledge to analyze social situations 
and people's behavior in them, 
5. Mentioning the names of specialists when analyzing and referring to theories, 
6. Ability to freely answer questions without literally copying the text of the article, 
7. Absence of factual errors. 

Task 2. 

1. The presence of the author's position on the topic under consideration, 
2. The validity, argumentation, and evidence of the author's expressed positions and 
conclusions, 
3. Knowledge of socio-psychological issues and terminology, 
4. The ability to apply socio-psychological theories and tools to the analysis of real-life 
phenomena, 
5. Vision of the applied aspects of socio-psychological theories, 
6. The absence in the answer of everyday psychological knowledge and journalism, 
7. Mention of the names of specialists in the analysis and references to theories, 
8. The absence of factual errors. 
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