Lingvistika---inostrannye-yazyki-i-mejkulturnaya-kommunikaciya-(na-angliyskom-yazyke)

Bonpoc MH(I)O

YBa)kaemble y4yacTHUKM!

OnumnuagHoe 3afaHue no HanpaBneHuto «JIMHrBUCTUKA: MHOCTPaHHbIE A3bIKK U MEXKYnbTypHasa
KOMMYHUKaLUA» Ha AHINIMACKOM fi3blKe COCTOUT U3 ABYX yacTtemn:

MHBapuaHTHas YyacTb npeacTaBneHa 3agaHnaMm N2 1-6. X HY)XXHO BbINOMHUTb BCEM YYaCTHUKAM.
BapuaTuBHas 4yacTb pasfenieHa Ha TPeKMU:

o Tpek «[lepeBop 1 nepeBogoBeaeHUe»: 3aaaHue N2 7.

e Tpek «MeXKynbTypHass KOMMYHUKaLUsA»: 3agaHune N2 8.

o Tpek «[penoaaBaHne MHOCTPaHHbIX s13blKOB»: 3afaHue N2 9.

e Tpek «fi3bikoBas nonuTukar»: sagaHue N2 10.

e Tpek «PyccKui f13bIK KaK MHOCTPaHHbIW BO B3aUMOAEACTBUU A3bIKOB U KyNbTyp»: 3agaHus N2 11, N2 12, n N¢@
13.

Bbl MOXXKeTe COCpefoTOYNTLCA Ha BbINOJIHEHUM 3afaHuUi OfHOMO TpeKa (YTo6bl NpeTeHAoBaTb Ha CTaTyC
avnnomadTa |, Il, Ill cteneHn) unum noctapaTtbca pelinMTb HanbosblLee YNCNO 3aja4 BHE 3aBUCMMOCTM OT TPEKOB,
4YTO6bI NPETEeHA0BaTb Ha CTaTyC MejanucTa.

TonbKo Npu pelleHnn 3agaHuii Tpeka «lMepeBoa 1 NepeBoAoBefeHNne» paspeLleHo UCNob30BaHWe OHJaiH-
pecypcoB Ans nepeBoAa OTAESbHbIX CMIOB W BblpaXKeHWiA C aHTIMMCKOTo A3blKa Ha pyccKuii (06paTHbIi nepeBog,
3anpeLyéH).

Bce 3aiaHusA BbINONHAIOTCA B 3TOW CUCTEME: peweHna BHOCUTe B cneunanbHoOe none gna
oTBeToB. cnonb3oBaHue Apyrux CTOPOHHUX PECYpCOB U CrpaBoOYHbIX MaTepuanos CTPOro 3arnpeLleHo.

Bepum B Baw ycnex!

Bonpoc 1
bann: 10,00

Pick out 5 nouns and convert them into verbs in a way that feels intuitive but surprising. Remember that conversion
precludes the use of affixes. Make up a sentence with each of your coinages to illustrate their use.

Example: museum - She decided to museum her grandmother’s letters in a glass frame above her desk.

silence calendar
chaos echo
shadow oxygen
nostalgia glitch
velvet handshake
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Bonpoc 2
bann: 10,00

Combine any words from A and B to make up 5 portmanteau words. Clip them any way you like as long as the new
coinage makes sense and sounds natural. Explain the meaning of each coinage.

Example: education + entertainment — edutainment (content designed to combine education and entertainment,
teaching knowledge or skills in an engaging, enjoyable way)

A

stress time focus memory  ambition
guilt calm digital speed deadline
B.

culture anxiety overload media fatigue

balance pressure  distraction economy mindset

Bonpoc 3
bann: 5,00

The "euphemism treadmill" describes how euphemistic terms eventually acquire negative connotations of the
concepts they replaced, requiring new euphemisms.

Example: crippled - handicapped — disabled — differently abled — person with disabilities

Explain the psychological mechanisms driving this cycle in 2 - 7 sentences. Identify three current euphemisms that
are becoming negative. Do NOT use the ones in the example.

Bonpoc 4
Bann: 10,00

Describe the process of writing a graduation thesis using the metaphor RESEARCH IS A BUILDING. Your story
should be 12-15 sentences long.

Bonpoc 5
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bann: 10,00

Choose one of the quotes from the 2022 best-seller “Babel” by R.F. Kuang about translation and write a 300-word
reflective essay on it.

1. Translation, from time immemorial, has been the facilitator of peace. Translation makes possible communication,

which in turn makes possible the kind of diplomacy, trade, and cooperation between foreign peoples that brings wealth
and prosperity to all.

2. The poet runs untrammelled across the meadow. The translator dances in shackles.

Bonpoc 6
bann: 5,00

3710 3afjaHue HeOﬁXOAMMO BbINOJIHUTb BCEM yHYaCTHUKaM.

Mo MHeHuio OOH, Kaxable ABe HeAenu 4YenoBe4yecTBO TepsieT OAMH A3blK, @ BMeCTe C HUM YHUKAsNbHYIO YacTb
CBOEro Ky/JbTYPHOro U MHTeNNeKTyanbHoro Hacneausi. O[HOBPEMEHHO C 3TUM MO BCEMY MUPY BeAyTCS MOMbITKM
COXpPaHUTb A3bIKOBOe pa3Hoobpa3ve U 3aMed/IUTb Nepexog C MUHOPUTAPHbIX A3bIKOB Ha A3bIKU C 60/bLUUM
KONMMYECTBOM HOCUTeNlel — OfHAKO YCMELUHbIX C/y4yaeB peBUTanu3auuu f3blka WAU 06paLLeHUs A3bIKOBOIo
cABura BCnsATb KpaiHe Mano. HasoBute Kak MUHUMYM OAMH pearibHblil 3blK, No3uuum kotoporo B XX—XXI Bekax
ycununucb 6narogapsi Takum nonbiTkaM. Chopmynupyiite He MeHee ABYX MPUUYMH ycnexa U ABYX MOTEHLMaNbHbIX
PUCKOB MOJIMTUKN pPEBUTANN3aLMM B OTHOLIEHUU 3TOrO fi3blKa, CONPOBOAMB UX MpUMepamMu — peasibHbIMU UNu
CKOHCTpyupoBaHHbiMU. CBOV OTBET apryMeHTUpynTe.

Baw oTBeT go/mKeH 6biTb cd)opmynupOBaH KpaTKoO — B MATU-CEMU NpepnoxeHusx. Bbl MoXeTe gaTb OTBET Ha
PYCCKOM uUnun Ha a@HrNMUICKOM f3bIKe.

Bonpoc 7
Bbann: 50,00
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I'IepeBep,MTe TEKCT Ha pyCCKVII7I A3bIK. HGPEBO,D, AOJDKEH 6bITb BbIMOSIHEH MONTHOCTbIO, C COGHIOAeHVIeM HOPpM
A3blKa nepepoja.

How the Young Are Indoctrinated to Obey
Noam Chomsky
December 1, 2014

Public education is under attack around the world, and in response, student protests have recently been held in
Britain, Canada, Chile, Taiwan and elsewhere. California is also a battleground. The Los Angeles Times reports on
another chapter in the campaign to destroy what had been the greatest public higher education system in the world:
“California State University officials announced plans to freeze enroliment at most campuses.” Similar defunding is
under way nationwide. “In most states,” The New York Times reports, “it is now tuition payments, not state
appropriations, that cover most of the budget,” so that “the era of affordable four-year public universities, heavily
subsidized by the state, may be over.”

Community colleges increasingly face similar prospects. “There has been a shift from the belief that we as a nation
benefit from higher education, to a belief that it's the people receiving the education who primarily benefit and so
they should foot the bill,” concludes Ronald G. Ehrenberg, a trustee of the State University system of New York and
director of the Cornell Higher Education Research Institute. A more accurate description, | think, is “Failure by
Design,” the title of a study by the Economic Policy Institute, which has long been a major source of reliable
information and analysis on the state of the economy.

The EPI study reviews the consequences of the transformation of the economy a generation ago from domestic
production to financialization and offshoring. By design, there have always been alternatives. One primary
justification for the design is what Nobel laureate Joseph Stiglitz called the “religion” that “markets lead to efficient
outcomes,” which was recently dealt yet another crushing blow by the collapse of the housing bubble that was
ignored on doctrinal grounds, triggering the current financial crisis. Claims are also made about the alleged benefits
of the radical expansion of financial institutions since the 1970s. A more convincing description was provided by
Martin Wolf, senior economic correspondent for The Financial Times: “An out-of-control financial sector is eating
out the modern market economy from inside, just as the larva of the spider wasp eats out the host in which it has
been laid.”

Bonpoc 8
bann: 50,00

[Adapted from and based on Festing, M. & Froehlecke, M. (2013). Strategic Forecasts and Staffing Formulation:
Executive and Managerial Planning for Bosch-Kazakhstan. In International Human Resource Management ed. by
P.J. Dowling, M. Festing and A.D. Engle, 298-304. Cengage Learning; https://www.bosch.com/company/;
http://www.bosch-presse.de/pressportal/de/en/;
http://www.bosch.com/worldsite_startpage/flashbook/GB2010_EN.pdf]

Study the case and answer the questions

Executive Staffing for a Subsidiary of the Bosch Group in Kazakhstan

Bosch is a global technology and services supplier company headquartered in Gerlingen-Schillerhohe near Stuttgart,
Germany, with a massive international presence. They operate over 400 locations in more than 60 countries,
featuring roughly 490 subsidiaries and regional companies, with a significant workforce of 412,400 associates in
research, development, and production across Europe, Asia, and North America.

The Bosch Group is recording high numbers of orders in areas such as intelligent driver assistance systems and the
requisite sensor technology.

When it comes to regional competitiveness, Bosch believes Europe has a tremendous potential. However, the
company sees Asia and Africa as important regions for further development.

Personnel planning and staffing issues are critical success factors in foreign subsidiaries of multinational
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enterprises. They must be designed in the context of corporate goals and the culture-specific issues in the host
country.

The international executive and managerial planning (EMP) activity at Bosch is part of the Strategic Planning
Process of the company. Once a year, the global executive staffing needs for selected countries are derived from
each division's long-term strategic planning activities. Various measures are taken to meet the managerial staffing
needs. They can be short-term (e.g. hiring of managerial staff from the external labor market, assignment of
expatriates) or rather medium/long-term (e.g. development of high-potential employees) or special programs like
Junior Managers Programs (JUMP).

The Board of Management of the Bosch Group has requested an EMP for Kazakhstan in line with the yearly
Strategic Long-term-planning. The plan should predict the demand for executive staffing at all levels and for all
divisions. It should also specify how the demand will be met, including staffing sources such as the use of
expatriates, local management development plans (MDPs), special programs, e.g. JUMP or external hires.

Currently more than 2200 expatriates are working for Bosch worldwide. An expatriate, as defined by Bosch, is an
employee working for more than 24 months outside his or her home country with special contractual conditions.
Over 1100 Germans are working in more than 40 countries, approximately 400 employees from Bosch subsidiaries
are working in Germany (inpatriates) and roughly 400 Third Country Nationals (TCNs) are assigned to locations
outside their home countries for limited periods of time. A majority of these employees were assigned due to
technical and process expertise, yet some assignments were made for career development or training reasons. Two
thirds of the expatriates are assigned in managerial ranks. Bosch requires all top managers, beside their other
experiences, to have at least two years’ international working experience. This international experience is an explicit
prerequisite for promotion.

As for Kazakhstan, it is a comparatively new business market for the Bosch group.

Kazakhstan is located in Central Asia with China, Russia, Kyrgyzstan, Turkmenistan, and Uzbekistan as neighbor
states. It covers a total of 2 727 300 sq. km. The population is 20.5 m. inhabitants (January 1, 2026) including a
wide ethnic diversity (with 70 per cent Kazakhs, 20 per cent Russians and Ukrainians, 10 per cent other ethnic
minorities, including Uzbeks, Turkmens, Tartars, Germans). 55 per cent live in cities. Main religions are Islam (70
per cent) and Christianity (26 per cent). The state language is Kazakh but Russian is used in everyday business by
most of the people and has a status of an official language. Kazakhstan became independent from the former
Soviet Union in 1991. The capital is Astana.

As seen from Bosch'’s corporate perspective, the situation in Kazakhstan is as follows:

There are four production sites in different rural locations. Each one belongs to a different product division:
Gasoline, Bosch-Rexroth, Security Systems and Diesel motors.

Organizations are characterized by different market/product maturity stages: Gasoline, Bosch-Rexroth, Security
Systems are consolidated. Only a small or no growth in headcount is planned over the next ten years. In contrast,
Diesel is still growing fast (present headcount plus 30 per cent estimated in the next three years).

The labor market for qualified managers and specialists is very small. External hires in Kazakhstan will take
much longer to begin work than in equivalent hiring processes operating in Germany. Local candidates have very
little mobility and largely lack broader national or international experiences.

Bosch’s major production sites are by and large not attractive locations to most qualified employees.

The high numbers of expatriates were the result of the rapid in-country growth especially for the Diesel site. Higher
management positions are currently all filled by expatriates.

Questions:

1. Analyze cultural differences characteristic of Germany and Kazakhstan (as an Asian culture). Apply theories of
intercultural communication in your discussion of cultural dimensions.

2. Comment on the credo and declared value of Bosch'’s founder, Robert Bosch: ‘ | would rather lose money than
trust.” How can this be related to intercultural communication?

3. Explain how the use of expatriates in executive positions can contribute to improving the performance of
foreign subsidiaries. Discuss Kazakhstan as an example.

4. Identify three critical issues that may generate challenges in managerial and executive staffing in a
multicultural business environment.

5. Make a list of three recommendations to the Bosch Group managers in their global business expansion to
Asian and African countries.
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Bonpoc 9
bann: 50,00

U3yunte gpparMeHT yueb6HMKA NO aHINUICKOMY fi3biKy W pa3BepHYTO OTBETbTE Ha BONpocbl. Bbl MoXkeTe AaBaTb
OTBETbl NO-PYCCKMN WU NO-aHITIMACKMU.

1. OnpepenuTe, NS KaKoi BO3PacTHOM rpynMbl U YPOBHS MOXET UCMONb30BaThCA 3TOT yUe6HUK. ApryMeHTUpyiTe
CBOE MHEHMe.

2. MpepcTaBbTe, YTO Bbl M/ITAHUPYETE YPOK AAUTENBHOCTbIO 1 Yyac 20 MUHYT Ha OCHOBE flaHHOro hparMeHTa.
3apaiiTe Tpu Lienu pa3HbiX TUMOB ANA 3TOro ypoka. O6bsiCHUTE, KaK npeafiaraeMble 3afaHus paboTaloT Ha
JOCTUXKeHWe 3Tux ueneit. NpeanoXxxute no ogHOMY [OMNONHUTENIbHOMY 3af,aHu1IO0, KOTOpPble MOryT paboTaTbh Ha
LOCTUXKEHUE KaXK[101 U3 Lienen.

3. Oaiite onpeaenenve guddepeHuymauum B 06y4eHn MHOCTPaHHbIM A3bikaMm. MpeanoXxuTe, Kak Tpy U3
npeAcTaBneHHbIX Bo pparmMeHTe yuebHMKa 3aflaHuii MoryT 6b1Tb MoauduumpoBaHbl ana auddepeHymaumm
obyuatoLuxcs B rpynne.

4. 06bACHUTE, KAKUM 06pa30M NMPOUCXOAUT PasBUTUE MEXKYIIbTYPHON KOMMETEHLUU NN AUCKYPCUBHOW
KoMneTeHuMm (Ha Ball Bbl6Op) 06y4yaloLmUxcs Ha AaHHOM ypokKe. MNpeasioXXute AONOJIHUTENIbHbIE 3afaHus,
CBSi3aHHble C MEXXKYJIbTYPHOW / AUCKYPCUBHOI KOMMNETEHLMEN, KOTOPbIe MOXHO BKJIIOUUTb B YPOK.

5. B KOHTeKcTe deaFMEHTa y‘-le6HVIKa npeanoXxwute 3apaHue, yCTOI?I‘-II/IBOE K ucnonb3osaHuto U gna ero
BbinosiHeHne. O6bACHUTE, KaKUM o6pa30M JocTuraeTtcs nogobHas YCTOﬁqMBOCTb 3apjaHua.

3a KaXkAblii 0OTBET Bbl MOXKeTe NoNyunTb Ao 5 6annos. MonyyeHHas cymMa 6anioB yMHO)XKaeTcs Ha 2.

Study the materials from an English coursebook and ) and give detailed answers to the questions below. You can
give your responses in Russian or in English.

1. Decide what age group and proficiency level you can use this coursebook with. Justify your opinion.

2. Imagine you are planning an 80-minute lesson on the basis of the file. Set three aims of different types for this
lesson. Explain how the activities suggested in the file contribute to achieving the aims. Describe an extra activity
that can be implemented to achieve each of the aims.

3. Give a definition to differentiation in foreign language teaching. Suggest how three of the exercises given in the
file can be modified to differentiate the learners of the group for which the lesson is being planned.

4. Explain how learners' intercultural competence or discursive competence (choose one) is developed during the
lesson. Suggest additional activities targeting intercultural / discursive competence that can be used in the lesson.

5. In the context of the given coursebook materials, suggest an activity resistant to the use of Al by learners. Explain
how this resistance is achieved.

Each question carries 5 points maximum. The total score is multiplied by 2.

[ns nepexofa rno ccbljike HaXXMUTe Ha Heé NpaBKOM KHOMKOW MbILLUM U OTKPOUTE CChISIKY B HOBOW BK/1aAKe/B HOBOM
OKHe

Bonpoc 10
Bann: 50,00
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yqéHbIe-COLI,VIOHVIHFBVICTbI N A3bIKOBble MONMTUKU B CBOEW pa60Te 4YaCcTo wuUCnonb3yrwT Takue noJieBblie
Ka4yeCTBeHHbleé WU KOJIn4yeCTBEeHHble MeTOoAabl céopa MHd)OpMaLWIVI, Kak Ha6mop,eHV|e, aHKeTupoBaHue,
NONYCTPYKTYpuUpoBaHHOE U 3KCMNepTHOe WHTEepBbKO WU OMpoC, oTMe4yad, 4YTO 3TU MeToAbl He YHUBepCaJibHbl U
AOJDKHbI BbI6VIpaTbC$I B 3aBMCUMOCTH OT UccsieaoBaTe/ibCKOro sonpoca n COoTBeTCTBYOLNX eMy 3ajau.

3apaHue. MNpeacTtaBbTe, UTO Bbl ABAsETECH NMPU3HAHHLIM 3KCMEPTOM B 06/1aCTU 3bIKOBOI MOMUTUKK B Bawwem
permoHe u Bam nopyyunu npoBecTu uccnepoBaHue ansa BcepoccUiCKOW CeTM 3THOA3bIKOBOrO MOHUTOPUHra M
paHHero npeaynpexaeHus KoHGIMKTOB, No pe3ynbTaTaM KOTOpPOro Bbl Ao/MKHbI NpeaocTaBUTh MHGopMaLuio 06
3THOA3bIKOBOW cUTyaLumu B Bawem pernoHe B 2025 rogy. Hanuwute acce o6bémoM 1500—-2000 cnoB Ha pycCKoMm
WAN aHIIMACKOM fI3blKe, B KOTOPOM, Onupasicb Ha Bawm 3HaHus B 0651aCcTM METOLO0B COLMOJSIMHIBUCTUKM,
A13bIKOBOW NOJIMTUKU U COLMONIONUN , @ TaKXKe AEACTBYIOLLLEro POCCUMMUCKOro 3aKkoHoAaTeNbCTBa O A3bIKe, ONULLUTE,
Kakue meTtopbl Bbl 6yaeTe ucnonbsoeartb Ana c6opa nHpopmaLmm 06 aTHOA3bIKOBOW CUTYyaLumn. B acce ykaxkute,
KakuM 3apjavyam Bawero uccnepgoesaHusa 6yp,yT COOTBETCTBOBATb NepevyucsieHHble MeToabl, B Yyém npeuvmMyuiecTtea
M orpaHMYeHuss 3TUX METOAOB AN pelieHus ITUX 3apday. lNopbupas MeTogbl, TakXkKe yuuTbiBalTe 6yayliyto
06paboTKy cobpaHHON WHGOpMaLMM U crnocobbl NpeacTaB/iEHUs pe3ynbTaTOB MUCC/Ef0BaHUA 3aKa3uMKYy.
MoMHUTe, YTO ASi KOMMJIEKCHOIO OMUCAHMSI 3THOSA3bIKOBOW CUTyaLMU BaM HY)XHO y4eCTb MHEHME He TONbKO
JO/MKHOCTHBIX UL, 3aHMMAIOLLUXCSl YNpaBNe€HMEM 3THOSI3bIKOBbIM pa3HOO6pa3neM W pa3BUTUEM A3bIKOB U
KYNbTYyp, HO U PSIA0BbIX YIEHOB pasfiMyHbix coobuiecTB. DopMynupys oTBeT, (OKYCUPYINTECH HE TOJIbKO Ha O6LLEM
onucaHUM MeTOAOB, HO U Ha peanbHbIX NPaKTMKax U NpobaemMax, KOTopble MOryT BO3HUKHYTb B npouecce c6opa u
aHanusa uHdopmMaumu.

Bce cyxfeHusa u npepnoxeHusi, Kotopblie Bbl chopmynupyete, cnegyetr obsizaTenbHo o60cHOBaTb. B mepeyto
ouepeflb OLEHUBAIOTCA JIOTUMHOCTb U MOTUBUPOBAHHOCTb (B TOM uuclie C MpUBMEYEHUEM aHanorui) Bawwmx
paccy)XXieHWil, UX COOTBETCTBME YCNOBUSAM 3afaHuA U rny6buHa aHanusa MetofgoB. CoBeTyeM BaM oueHb
BHUMATENbHO MPOYUTaTb TEKCT 3aAaHMs U yYecTb KaK MOXHO 6osbliee KOMUYECTBO MPUBEAEHHbIX B HEM
ZeTaneil. He 6oiiTecb fenaTb NMpeAnofioXXeHUs — HO, eCTeCTBEHHO, AO/MKHbIM 06pa3oM O60CHOBaHHbIE U He
cofepxalume haKTUYECKUX OLUNGOK.

[lns aBTOMaTMyecKoro nogcyeTa /0B U CUMBOJIOB B HA6PaHHOM TEKCTe Ha MaHesu UHCTPYMEHTOB Haj noJsieM AJisi
BBO/la OTBETA HAXXMUTE CTPEIOYKY BHU3 (NepBasi KHOMKa), jasiee BO BTOPOM PSAY HAXMUTE KHOMKY «#»

Bonpoc 11
bann: 10,00

- Yuras pycckue poMaHbl XIX Beka, Bbl, KOHEYHO, 06paTUIN BHUMaHMWE, YTO C/IOBO MaZjaM B PYCCKOM fi3biKe He
CKJIOHSIEeTCS, — CKa3ana AHHa JleoHMAOBHa rpynne CTyAeHTOB-MHOCTPAHLEB. — 3TO COBEPLUEHHO €CTECTBEHHO,
notomy uto (1). Ho He 3Hato, 3amMeyanu 1 Bbl, YTO B COBPEMEHHOM PYCCKOM fi3blKe MPaKTU4YEeCKU HUKOoraa He
CKJIOHSIETCSA U CNOBO Ma/jMya3esib. 3TO, HA060pOT, COBEPLLUEHHO YAUBUTENIBHO U MPOTUB BCEX NpPaBuJi, NOTOMY
yTto (2).

3apaHue: 3anonHute nponycku (1)-(2).

Bonpoc 12
bann: 15,00
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- Pycckue rnaronbl Ha -HyTb, — CKasa npenogasaTesib PyCCKOro A3blka Kak MHocTpaHHoro Kapn UsaHoBuy, —
ZenaTtcsa Ha AaBe rpynnbi: B rpynne 1 cypdukc -Hy- __(1)__, Brpynne 2 — ___(2)___. Y rnaronos rpynnbi 1
noBenuTeNnbHOE HaK/IOHeHMe Bceraa 3akaHuMBaeTcs Ha __(3)__, y r1arosioB rpynnbl 2 OHO MOXET 3aKaHYMBaTbCs
Kak Ha ___(3)_, TakuHa ___(4)_.

- Kapn MBaHOBMY, — NOAHSAN pyKY COO6pa3UTenbHbIi CTYAEHT [)KOH, — @ MOXXHO /iU CKa3aTb, YTO Y F1arosos
rpynnbl 2 NnoBenuTenbHOE HaKMOHeHUe 3aKaHumBaeTcA Ha __(3)__, ecnu nepef -Hy- __(5)__,uHa ___(4)__, ecnin
__(6)_?

- Monogaeu, [ykoH! — ynbi6Hyncsa Kapn MBaHoBMY. — §l Kak pa3 xoTen paccka3aTb BaM 06 3TOM NpOCTOM npaBuie.

3apaHnue. 3anonHuTe nponycku (1)-(6).

Bonpoc 13
bann: 25,00

- Mnarosibl coBepLIeHHOro BuAa 06bIYHO He CoYeTalTCs C 06CTOATENbCTBaMU BpeMEHU B BUHUTENIbHOM Najexe
TUNa yac, MUHYTY, — HasuaaTenbHo 06bACHAN 3Halika. Hago roBoputb peLumns Bce 3agayqm 3a yac (a He *peLuns Bce
3ajayqu qac), npuaymas oTBeT 3a MUHYTY U TaK aanee. UCKloueHne cocTaBnsaIoT rarosbl...

- ...c npuctaBkamu (1) u (2), — gocagnueo nepe6una KHonouka. — 3T0 U TaK MOHATHO. A 61, MeXAy NPOYnM, 3HaK
BO3BpaTHbIN rN1aroJi COBepLUIEHHOro BUAa C MPUCTaBKOiA (3), KOTOPbI OTIMYHO COYETAETCA C TaKUMM
o6cTosTenbcTBaMu. fl BCMOMMHALO 3TOT [/1aron KaXkAbli pas, Koraa BbIICHAETCS, UTo 0 noe3fa B 3eNéHblil ropog
elLé TpU Yaca U MHe Hafio KyAa-Hubyab cebs feTb.

- U Heyero 6bino nepe6ueaTb! — 06MKeHHO NpoBopYan 3Haiika. — TBOiA raron — NpoCTOpPEeYHbIi, a A, MeXAay
NPoYMM, XOTeJl CKa3aTb, YTO B PYCCKOM fi3blKe €CTb [/1aroJl COBEpLLEHHOrO BUAA C NPUCTaBKOM (4): OH caMblii UTO
HUW Ha eCTb IMTepaTypHbIi, IPUTOM NMepexofHblii U BCE paBHO YacTo ynoTpe6nseTcs ¢ 06CToATeNbCTBAMU

TUMa Yac WAu Tpy Jaca.

3apanue. HasoeuTe npuctaeku (1) u (2); npuBeguTe rnaroi, o KOTOPoM roeopuT KHonouka (3), M rnaron, KoTopbii
umMmeeT B BUAy 3Haiika (4).
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