JIMHIBUCTVMKA - MHOCTPAHHbIE A3bIKN N MEXKY/IbTYPHAs KOMMYHUKaUMS (QHT/)

Bonpoc VlHd)O

YBarkaeMble yHaCTHUKN!

OnvmnuagHoe 3agaHune rno HarnpasJeHUO «JIMHFBUCTUKA: MHOCTPAHHbIE A3bIKN N MEXKYJIbTYPHas
KOMMYHMKaLWSA» Ha aHMJIMNCKOM A3blKe COCTOUT U3 ABYX YacTen:

MHBapuaHTHasA YacTb NpeacTasseHa 3aaaHnamm Ne 1-5. IX HY>XHO BbIMOJIHUTbL BCEM Y4aCTHUKAM.
BapuaTUBHaA 4acTb pa3jesieHa Ha Tpeku:

o Tpek «MeXKyJibTypHasa KOMMYHUKaUns»: 3agaHune Ne 6.
Tpek «[lepeBof 1 nepesonoBeeHme»: 3aaaHne Ne 7.

Tpek «[MpenofnaBaHne NHOCTPaHHbIX A3bIKOB»: 3afaHune Ne 8.
o Tpek «fA3blKoBasd NONUTUKa»: 3adaHme Ne 9.

Bbl MOXKETe COCPeAOTONNTLCSA Ha BbINOMHEHUN 3a4aHuni 0AHOro Tpeka (4Tobbl NpeTeHa0BaTh Ha
cTtaTtyc aunnomanTa l, i, 1l cTeneHun) nau nocTapaTbCs pelmnTb HanbosbLlee YACNO 3a4ay BHe
3aBUCUMOCTHW OT TPEKOB, 4TOOLI NpeTeHA0BaTb Ha CTaTyC MedanucTa.

To/bKO MpU peLLEHN 3aAaHunii Tpeka «epeBoa 1 NepeBoioBeAeHe» pa3peLleHo MCMo/b30BaHne
OHMaliH-pecypcoB A8 MepeBoa OTAeNbHbIX C/IOB U BbIPaXKEHWI C aHFINACKOrO A3bIKa Ha PyCCKUii
(0obpaTHbIN MepeBos 3anpeLéH).

Bce 3aaHus BbINMOMHSAOTCS B 3TOW CUCTEME: PELLEHS BHOCUTE B CneuansHoe none as
OTBETOB. MIcMonb30BaHNe APYrux CTOPOHHUX PECYPCOB U CMPaBOYHbIX MaTepmnasioB CTPOro
3anpeLLeHo.

Bepwvm B BaL ycnex!

Bonpoc VlHCII)O

MHBapuaHTHasA YacTb (3apanua Ne1-5). laHHble 3apaHusa o6A3aTeNnbHbI ANs BCcex
Y4acCTHUKOB

Y4yacTHMKaM npepnnaraeTcs BbiMNOJIHUTb HECKOJIbKO 3a4aHunn no npo6neMaT|/|Ke obuwero
A3bIKO3HaHUA, POHETUKN, FTPaMMaTUKW, IEKCUKOIOrUU N CTUNNCTUKW. 3afaHus BbINOJHAKTCA Ha
AHIJINNCKOM $13blKe, €C/IN B YCNOBUN HE YKa3aHO NHOe.

Bo BpeMmsi BbINOJIHEHWS 3a4aHNIN MHBAPUAHTHOI YacCTy 3anpeLLeHo UCNob30BaThk Nobble pecypchl
ONs nepesoja.

Bonpoc]
Bann: 10,00

The puzzles presented below are united by one linguistic process.
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JIVHIBMCTMKA - MHOCTPaHHbIE A3bIKN U MEXKY/IbTYpHas KOMMYHUKaLMSA (aHrT)
e Name this process.

¢ Name all 3 linguistic terms illustrated in the pictures.

¢ Provide examples for each of these terms.

RELIGION
CHANGE
IN INDIR

2.

og T (ing)

Bonpoc 2
bann: 5,00

C 2000 rona Bo BCEM MUpe exxerogHo 21 pespans oTMevaeTca MexxayHapoaHbIN AeHb POOHOIO
A3blKa. 9TOT NpPa3AHNK Npn3BaH 06paTUTb BHUMaHKE Ha NpobaeMy COXpaHEHUS S3bIKOBOIO 1
KYJbTYPHOro pa3sHoobpa3us. B To Xxe BpeMsi TEPMUH «POAHON S3bIK» MO-Pa3HOMY TPaKTYEeTCs Aaxke
B aKafEeMUMNYECKON cpefe — BCTPEYatloTCsa onpenesieHns, KoTopble MOryT NOJIHOCTbIO
MPOTMBOPEYUTb OPYr OPYrY.

06bACHUTE, NoYeMy, Nno-BalueMy, B Hayke He cyliecTsyeT (1 He MOXXeT CyLLeCTBOBaTb) eANHOro
onpepnesieHnst 3Toro TepMmHa. Takxke chopMyJIMpYyTe TPU BO3MOXKHbIX ONpeaesieHUst «poAHOro
A3blKa», KOTOPbIE MOTYT BCTPEYaTbCs B ObITOBOM 1 Hay4YHOM AUCKYpCaXx. [ponaniocTpupyinte
Kaxx[ioe 13 onpegeneHnin npuMepamMmm — peasibHbIMU NN CKOHCTPYMPOBAHHbLIMM.

ChopmynmpynTe Ball oTBeT KpaTKO — B LWeCTU-CeMU NpeasioKeHnax. Bel MoXXeTe flaTb OTBET Ha
PYCCKOM MW Ha aHMJIMNCKOM f3blKe.

Bonpoc 3
Bann:10,00

It is an open secret that cats now rule the Internet. “Cats” is one of the most-searched-for terms on
google, and YouTube videos starring felines account for more than 26 billion views. The trend has
engendered the so-called “purrification of English” with scores of meowlogisms invented on a daily
basis (e.g. catisfaction, purrfect pawsitivity, my cat's paw-trait, sympawny, cameowflage, etc.).
Meowlogisms are constantly used in advertising, which has become known as catvertising. But what
about dogs? Don't they deserve love, fame and celebrity status, too? Suggest two ideas for
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DOGVERTISING. Think of a product or service to advertise and invent a slogan which includes a
WOOFLOGISM.

Bonpoc 4
Bann: 5,00

One of the most common conceptual metaphors for the human mind is THE MIND IS A MACHINE.
Give 3 arguments to support its validity and 2 arguments to refute it.

Bonpoc 5
Bann: 20,00

Write a 400-word essay on the following topic:

How can Linguistics become (a) socially sensitive and (b) socially impactful?

Bonpoc 6
Bann: 50,00

[Mpu BbIMOHEHNN AAHHOIO 3a4aHNs 3anpeLLeHo UCroJb308aTh Jitobbie pecypchl 47151 nepesoaa
Study the case and answer the questions:
The NF3 Project: Managing Cultural Differences

Mitsui Chemicals is one of the largest chemical companies in Japan and is among the largest
twenty-five chemical companies in the world. Headquartered in Japan, Mitsui Chemicals has more
than seventy-nine consolidated subsidiaries and ninety-seven companies in which it holds equity.
Working with so many global companies making up the Mitsui Chemicals Group, the organization
has been forced to address how it will overcome cultural differences.

A good example was the global nitrogen trifluoride business. Nitrogen trifluoride (NF3) is a gas used
for etching computer chips, cleaning CVD chambers, and making LCD panels. In 1990, the
Shimonoseki Works began production at its facility in Shimonoseki, Japan. Due to tremendous
growth and the need for production in the United States, a decision was made to conduct a
technology transfer and build a new plant at its affiliate, Anderson Development Company, located
in Adrian, Michigan. This project started in 1996 and was completed in 1997. Along the way, the two
organizations had to learn how to adapt their culture-related management styles to complete the
project.

There are many differences between American and Japanese cultures, which appertain to the level
of practices formalization, communication norms, authority centralization, adopted corporate
values. In addition, the companies’ management soon realized a gap in their norms of decision-
making, problem solving, leadership, and teamwork.

Anderson Development Company started out as an entrepreneurial company and still maintains
some of that company culture today with a relatively flat hierarchy and medium level of
formalization to promote quick decisions. The organization has around 150 employees, and 6 of
them were assigned to the NF3 project. In contrast, the Shimonoseki Works project team was
embedded with years of large Japanese business practices involving centralized authority with
multiple levels of hierarchy.
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The first meeting was arranged and held by Y.Abiko, Japanese team leader. He proposed rigid and
formalized processes for their mutual work, with the approval of the initial ideas or project changes
at each hierarchy level. Because it was a global project, there were shared accountabilities and
multiple reporting requirements. On the contrary, ADC’'s team leader James Miller insisted on quicker
decision-making rules, and decentralized communication. The meeting lasted for 5 hours and led to
Nno consensus on the procedures.

During the initial construction of the Anderson Development Company NF3 plant, early clashes of
these two styles hampered the overall schedule of the project. The Mitsui Chemical project
manager required the ADC project manager to have frequent meetings, up to four per day, to
update the project schedule. There was so much time spent in formal reporting that little progress
was being made on the project. A review of the project Gantt chart revealed that the project was
falling further behind schedule and budget. To get the project back on track, The Mitsui and
Anderson Development Company needed to find a way to overcome cultural differences while still
satisfying each other’s needs.

(Adapted from 2005 by Scott Tatro, PMP, NF3 Plant Manager & Responsible Care Coordinator, and
Jessica Chen, PMP, NF3 Technical Manager & Special Projects Manager, Anderson Development
Company)

Questions:

1. Analyse the differences between Japanese and American cultures using intercultural
communication theories.

2. Explain why the first meeting went wrong?

Name three major intercultural issues the companies need to overcome.

4. Describe principles of a hypothetical communication model which could be agreed upon by
both of the teams.

5. Give recommendations to ADC and MC project managers on their leadership styles in order to
bring the teams together.

w

Bonpoc 7
Bann: 50,00

To/1bKO MpPY BbIMOJIHEHUY [AHHOIrO 3a4aHWs pa3peLleHo 1CroJsib30BaHNe J1l0bbiX OHJ1aviH-pecypcoB
AJ151 nepeBoja C aHr JIMVICKOro Ha PyCCKU OTAE/bHbIX C/I0B Y BbipaXkeHui. [epeBos ¢ pycckoro
S3bIKa Ha aHI JIMVICKUI 1 epeBo LeJibix (hparMeHTOB TEKCTA 3arnpeLyéH

I'IepeBe.u.uTe TeKCT Ha pyCCKMﬁ A3bIK. I'IepeBo.u. [,0J1>KeH ObITb BbINOJIHEH NOJIHOCTbIO, C
cobniopeHnem HOPM A3blKa nepesoaa.

Because neutrinos carry valuable information about the universe, the discovery means that our
galaxy may be an important piece in understanding how the cosmos’ most energetic happenings
unfold, according to a new study from the IceCube team, published June 29 in Science.

Since it went live in 2011, the observatory has only detected neutrinos from outside the Milky Way,
mostly in galaxies containing extremely active black holes.

For most of human history, observers had one tool to study the cosmos: their own eyes. And what
they saw was our sun, the moon, the brightest planets, and the stars in the Milky Way tracing a thick
band across the sky.

The invention of telescopes eventually revealed different forms of light, those more energetic than
our eyes can decipher, such as exploding stars and the bright environs surrounding active black
holes.

But cosmic entities don't expel only light.

“For generations, astronomers have been trying to map out the full scope of the heavens, and, in
optical astronomy that's been tremendously successful,” says John F. Beacom, a neutrino physicist
at the Ohio State University.
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The IceCube neutrino detector, which sits 0.9 mile below the surface, hosts 5,160 basketball-size
modules encased in a cubic kilometer of Antarctic ice. Each of those modules look for light signals
created when particles interact with the ice.

“Searching for neutrinos is always very difficult, because we have to fight many backgrounds,” says
Elisa Resconi, an IceCube team member at Germany’s Technical University of Munich.

One way to help weed out unwanted particles is by using Earth itself as a shield. Although IceCube
is based in Antarctica, most of its detections focus on the northern sky. But the Milky Way’s center
and its most active locations are visible only from the southern sky. That means the researchers had
to use creative methods to dig through the background and pull out the signals corresponding to
neutrinos.

Bonpoc 8

Bann: 50,00

lMpuv BbINOJIHEHUW AAHHOIO 3a4aHWA 3aripeLleHo UCroJsib30BaTh nobble pecypchl 4154 rnepesoa

N3yyuTe gQEaI'MeHT yqeGHuKa M pa3BepHYTO OTBETbTE Ha BOMpPOCHI. Bbl MOXXeTe faBaTb OTBETHI
MOo—-PYyCCKN nnn MO-aHI INNCKWN.

1.

OnpenennuTe, AN151 KAKOW BO3PACTHOW rpynrbl Y YPOBHS MOXKET UCMO0JIb30BaTbCs 3TOT y4eOHUK.
AprymeHTUpynTe CBOE MHEHMUE.

. NMpencTasBbTe, 4TO BbI MJIAHUPYETE YPOK AJINTENLHOCTLIO 1 4ac 20 MUHYT Ha OCHOBE AAaHHOI0

(hparMeHTa. 3afanTe TPU LEeNN pasHbiX TUMNOB AJ18 3TOro ypoka. O6bsaCHUTE, Kak
npeanaraemble 3agaHuns paboTatoT Ha OOCTUXKEHUE 3TUX Lenen. MpensoXnTe no ogHoMy
OOMNOJIHUTENIbHOMY 3aflaHNIO0, KOTOpble MOryT paboTaTb Ha AOCTMXKEHUNE KaXkKaoW U3 Lenen.

. NMpennoxunTe, Kak TpX U3 NpeacTaBleHHbIX BO (pparMeHTe yyebHMKa 3afaHunii MOryT bbiTb

MoAncnUMPOBaHbI 4N anddepeHumaumm obyyarowmxcs B rpynne.

. O6BbACHNTE, KakuM 06pPa30M MPOUCXOANT PA3BUTUE MEXKYNbTYPHON KOMMNETEHL NN NN

LNCKYPCUBHOM koMneTeHuun (Ha BaLl BbI6Op) 06y4aloLLMXCA Ha JaHHOM ypoke. [peaioxnTe
LOMOJIHUTENbHbIE 3afaHUs, CBA3aHHbIE C MEXKYJIbTYPHO | ANCKYPCUBHON KOMMETeHL e,
KOTOpPbIE MOXXHO BKJTHO4YUTb B YPOK.

. lns pelleHns Kakmx MeToan4ecknx 3agad (He meHee aByx 1 He Bonee YyeTbipex) U3 BONPOCOB

2-4 Bbl 6bl BOCMOJIb30Ba/IMCb BO3MOXHOCTAMM Fr€HEPATUBHOIO UCKYCCTBEHHOI0 MHTENIeKTa?
ChopMynmpynTe KOHKpEeTHbIe 3anpochl 4S5 CUCTEMbI FeHepaTusHoro NI,

Study the file from a coursebook and give detailed answers to the questions below. You can give
your responses in Russian or in English.

1.

Decide what age group and proficiency level you can use this coursebook with. Justify your
opinion.

Imagine you are planning an 80-minute lesson on the basis of the file. Set three aims of
different types for this lesson. Explain how the activities suggested in the file contribute to
achieving the aims. Describe an extra activity that can be implemented to achieve each of the
aims.

Suggest how three of the exercises given in the file can be modified to differentiate the learners
of the group for which the lesson is being planned.

Explain how learners' intercultural competence or discursive competence (choose one) is
developed during the lesson. Suggest additional activities targeting intercultural / discursive
competence that can be used in the lesson.

For solving which methodological tasks (at least two, but no more than four) from Questions 2
- 4 would you use generative Al? Formulate specific prompts for generative Al.

Bonpoc 9
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anI BbIMMOJIHEHUW AaHHOI0 3a4aHus 3aripeLleHo NcroJsib30BaThb nobbie pecypchl 4154 repesoa

Pycckuin si3blk — 0AWH 13 rnobasbHbIX 13bIKOB, 3aHMMAOLW M MECTO B MepBO OECATKE A3bIKOB
MMpa No CTeneHn pacnpoCcTpPaHEHHOCTN. OH ABNSAETCSA HE TOJIbKO A3bIKOM ME)XHaLMOHaIbHOrO
obueHuns, Ho n paboyrm 1 opuuranbHbIM 3bIkoM OpraHmsaunmn O6beaAnHEHHbIX Hauwni. NMocKonbKy
HOCUTENIN PYCCKOro A3blKa MPOXXMBAIOT HE TOJIbKO B Poccnm n apyrux rocynapcrBax, roey
PYCCKOro fi3blka eCTb ohunLManbHblii cTaTyc (a cnefosaTesnbHO, U NOALEPIKKA), OH HY>XAaeTCs B
nogaep>xKe n NpoaBvXeHnmn 3a pybe)xom. CyLLLeCTBYIOT pa3Hble CTpaTerum Takon noaaep>Xku n
MPOOBMXXEHNS, KOTOPbIE MOIYT OT/INYATbCH B 3aBUCMMOCTM OT KOHTEKCTa — B MEPBYIO 04epenb OHU
KacaloTCs nonyasapr3aumm n pasBuTUsS N3y4eHns pyCCKOro si3blika, COXpaHeHns cTaTyca pycckoro
KaK f13blka MEXIoCyNapCTBEHHOI0 U MeXXHaLMoHa bHOro 06U EeHS, a TakXKe NoaaepXKN pycckoro
A3blKa B LLesIIX COXPaHEHUS 3THOKYJIbTYPHOW U A3bIKOBOW MOAEHTUYHOCTUN COOTEYECTBEHHUNKOB,
MpoXXmnBatoLWmMx 3a pybexxom.

3apaHue. Hanuwunte acce 06bémom 1500—2000 C/10B Ha PYyCCKOM WM @HT IMNCKOM 5i3blKe, B
KOTOPOM, onupasch Ha Bawum 3HaHNA 0 PyHKLMOHNPOBAHNN PYCCKOrO A3blka 3a pybexxom,
OeNCTBYOLLEM 3aKOHOAATEebCTBE U OMNbITE Pa3/IMYHbIX CTPaH, ONULLNTE ONTUMabHYIO MOAEb
A3bIKOBOW MONUTUKN A1 NPOABUXXEHUS N NOAAEPXKKM PYCCKOro f3blka 3a pybexxom. CoBeTyem Bam
npencTaBuTb cebsl He TONIbKO Ha MecTe AOJIKHOCTHbIX JINL, 3aHUMAIOLLNXCS YNpaBieHneM
3THOA3bIKOBbLIM pa3Hoobpa3meM 1 pa3BuTUEM A3bIKOB U KYbTyp, HO U Ha MeCTe PAAO0BbIX 4J1EHOB
coobLLeCTB, YbU MHTEPEChl MOryT 3aTparmBaTbCA TakKMMN AeNCTBUAMU. B BawieM acce 4oKHbI
ObITb OTPaXkeHbl TOYKUN 3PEHNSA PA3/INYHbBIX STHOKYIbTYPHbIX FPYNMN U FPYNn MHTEPECOoB
(stakeholders) Ha pycckuil A3bIK 1 KybTYPY, UX MOTUBALMA 1 MHEHUS OTHOCUTESILHO S3bIKa
(a3bikoBbIE Maeonorun). opMyaNpys MoaeNb A3bIKOBOM NONMUTUKY, POKYCMPYNTECH HE TONLKO Ha
06LLMX MONOXKEHMSAX, HO M Ha peanbHbIX NPakTUKax 1 npobaemMax, KOTopble MOryT BO3HUKHYThb B
npouecce BHeapeHnsa Bawen mogenu.

Bce cy>xaeHusa n npeanoxeHus, Kotopble Bol choopMynnpyeTe, cnenyeTt obsi3aTenibHO 060CHOBaTh.
B nepBylo o4epeb OLEeHNBaIOTCS JOrMYHOCTb U MOTUBMPOBAHHOCTb (B TOM YMcCie ¢ mpuBaeYeHneM
aHanoruin) Bawmx paccy>XAeHuii, X COOTBETCTBME YCNOBMAM 3a4aHna u rnybuHa aHannsa
KOHTekcTa. CoBeTyeM BaM 04eHb BHUMATEJIbHO MPOYNTaTb TEKCT 3aaHNSA U Y4eCTb KaK MOXKHO
fbonblLliee KONMYeCTBO NpuUBEAEHHbLIX B HEM geTanen. He 6ontech fenaTtb NpeanosioXeHNs — HO,
€CTeCTBEHHO, A0JIXKHbIM 06pa3oM 060CHOBaHHbIE N He copepXKalline PakTUYecKmnx owmnbok.

3akounTenbHbIn 3Tan Onumnuaabl CTYAEHTOB U BbINMYCKHUKOB «Bbicwwias nura» 2023-2024 yu.r.



	Вопрос Инфо
	Информационный текст

	Вопрос Инфо
	Информационный текст

	Вопрос 1
	Текст вопроса

	Вопрос 2
	Текст вопроса

	Вопрос 3
	Текст вопроса

	Вопрос 4
	Текст вопроса

	Вопрос 5
	Текст вопроса

	Вопрос 6
	Текст вопроса

	Вопрос 7
	Текст вопроса

	Вопрос 8
	Текст вопроса

	Вопрос 9
	Текст вопроса


